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ABSTRACT
The COVID-19 pandemic disrupted work and family life around the
world. For parents, this upending meant a potential re-negotiation
of the ‘status quo’ in the gendered division of labour. A comparative
lens provides extended understandings of changes in fathers’
domestic work based in socio-cultural context – in assessing the
size and consequences of change in domestic labour in relation
to the type of work-care regime. Using novel harmonized data
from four countries (the United States, Canada, the United
Kingdom, and the Netherlands) and a work-care regime
framework, this study examines cross-national changes in fathers’
shares of domestic labour during the early months of the
pandemic and whether these changes are associated with
parents’ satisfaction with the division of labour. Results indicate
that fathers’ shares of housework and childcare increased early in
the pandemic in all countries, with fathers’ increased shares of
housework being particularly pronounced in the US. Results also
show an association between fathers’ increased shares of
domestic labour and mothers’ increased satisfaction with the
division of domestic labour in the US, Canada, and the UK. Such
comparative work promises to be generative for understanding
the pandemic’s imprint on gender relations far into the future.
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Introduction

Across industrialized countries, traditional gender norms emphasize mothers’ primary
role as caregiver and fathers’ primary role as breadwinner. However, there is considerable
flexibility – mothers have increased their time in paid work and fathers have increased

© 2023 The Author(s). Published by Informa UK Limited, trading as Taylor & Francis Group
This is an Open Access article distributed under the terms of the Creative Commons Attribution-NonCommercial-NoDerivatives License
(http://creativecommons.org/licenses/by-nc-nd/4.0/), which permits non-commercial re-use, distribution, and reproduction in any
medium, provided the original work is properly cited, and is not altered, transformed, or built upon in any way.

CONTACT Heejung Chung h.chung@kent.ac.uk School of Sociology, Social Policy, and Social Research, University
of Kent. Room CNE 106, Cornwallis North East, UK

JOURNAL OF FAMILY STUDIES
https://doi.org/10.1080/13229400.2023.2181849

http://crossmark.crossref.org/dialog/?doi=10.1080/13229400.2023.2181849&domain=pdf&date_stamp=2023-02-23
http://orcid.org/0000-0001-6658-1387
http://orcid.org/0000-0002-5343-0667
http://orcid.org/0000-0001-9415-0656
http://orcid.org/0000-0002-6422-6119
http://orcid.org/0000-0002-7772-6614
http://orcid.org/0000-0003-0570-8334
http://orcid.org/0000-0001-8378-5584
http://orcid.org/0000-0003-2511-244X
http://orcid.org/0000-0002-5480-4878
http://creativecommons.org/licenses/by-nc-nd/4.0/
mailto:h.chung@kent.ac.uk
http://www.tandfonline.com


their time in childcare and housework in recent decades (Bianchi et al., 2012; Dermott &
Miller, 2015). Accordingly, support for mothers’ employment and increased father
engagement at home has also strengthened (Dermott, 2008; Scarborough et al., 2019).
Greater emphasis on father involvement is due in large part to the numerous benefits
that paternal involvement has for fathers, mothers, and children (Chung, 2021; Lamb,
2010). For example, men’s involvement in, and more equal sharing of, domestic tasks
is associated with greater relationship satisfaction (Carlson et al., 2016; Carlson et al.,
2018; Schieman et al., 2018) and can help to facilitate mothers’ paid labour force partici-
pation (Petts et al., 2021). Despite the positive effects of father involvement and the desire
for fathers to be more engaged parents, fathers still spend considerably less time on these
tasks than mothers – contributing to a stalled gender revolution (Altintas & Sullivan,
2016; England, 2010; Goldscheider et al., 2015; Wishart et al., 2019).

The social contexts surrounding work and care became amplified during the COVID-
19 pandemic. The pandemic represents a shock event that upended work and family life,
potentially altering the ‘status quo’ in the division of domestic labour. Children were
unable to attend school and all forms of nonparental childcare were largely unavailable.
Many parents were also working from home, perhaps for the first time. This dramatically
disrupted families’ routines, as there was more childcare to perform at home and more
housework to do – often while balancing paid work responsibilities. Gendered parenting
norms may have led to mothers shouldering a larger burden of this additional work given
the expectations that they are primarily responsible for domestic labour. Yet, the pan-
demic also provided an opportunity for fathers to increase their shares of housework
and childcare given their increased available time at home during the early days of the
pandemic. Indeed, studies show that mothers increased their time spent in domestic
tasks early in the pandemic, but fathers also spent more time in housework and childcare
resulting in more equal divisions of domestic labour (Carlson et al., 2021b; Chung et al.,
2021; Craig & Churchill, 2021; Shafer et al., 2020; Yerkes et al., 2020; see Waddell et al.,
2021 for an exception).

Single-country studies suggest parallel trends of fathers doing more at home during
the pandemic, perhaps due to similarities across conditions early in the pandemic
(March–May 2020); schools were closed, workplaces were closed (or recommended to
be closed) for all but essential workers and working from home was required or strongly
recommended (Hale et al., 2021). But comparative analyses hold promise for increased
understanding about the malleability of the gendered division of labour in the home.
The gender gap in housework and childcare is linked to social policies associated with
work and care (Nieuwenhuis & Van Lancker, 2020). As such, we expect the gender
gap in domestic labour to vary across countries. The pandemic offered different oppor-
tunities and constraints for couples due to existing work-care policy frameworks and cul-
tural norms around work and gender roles (Rush, 2015; Seward & Rush, 2016). These
pre-existing differences across countries may have resulted in variation in the impact
of the pandemic in changes in couples’ division of housework and childcare as well as
how these changes were perceived by couples, with regards to satisfaction in the division
of domestic work.

This study uses harmonized data from four countries with different work-care regimes
(Crompton, 1999) – the United States (US), Canada, the United Kingdom (UK), and the
Netherlands – to examine potential cross-national variability in the extent to which
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fathers’ shares of domestic labour (e.g., housework and childcare tasks) changed during
the early months of the pandemic. We also consider whether these changes are associated
with parents’ satisfaction with the division of domestic labour, and how this relationship
may vary across countries. In doing so, this study considers how changes during the early
pandemic may be experienced differently across contexts with different institutional
support for work-care reconciliation and normative views towards father’s roles at
home and in the labour market. These types of cross-national analyses deepen our under-
standing of how the intersection of broader cultural and institutional contexts shape
family dynamics, here specifically relating to behavioural outcomes and attitudes
towards gendered division of labour ideals (Rush, 2015; Seward & Rush, 2016).

Conceptual framework

Work-care regimes

To better understand potential variation in the division of domestic labour during the early
pandemic and how it relates to satisfaction with the division of domestic labour across
countries, we need to consider how employment and caregiving practices are embedded
in the social and institutional fabric of our case countries – i.e., the work-care regimes
within each country (Crompton, 1999). With respect to employment, all four case
countries emphasize the importance of paid employment for both men and women
(Gornick & Meyers, 2002; Lewis & Giullari, 2005), but key differences also exist. In the
US and Canada, there is an emphasis on full-time work with over 75% of men and
women in these countries working full-time as opposed to part-time (Statistics Canada,
2018; US Department of Labor, 2020). In contrast, the Netherlands has high rates of
part-time work, with 70% of women (compared to 26% of men) working less than 35 h
a week (van den Brakel et al., 2020). Dutch mothers are particularly likely to reduce
their hours or stop working after the birth of the first child. The UK tends to reflect a
mix of these patterns; long work hours are expected of fathers, while mothers generally
work part-time or leave the labour market post-childbirth (Chung & Van der Horst, 2018).

Mothers are expected to perform the majority of childcare tasks in all four countries,
yet there are variations in policies supporting caregiving roles. The US has no paid par-
ental leave policy and no universal childcare system, subsidizing childcare largely
through tax credits to parents (Palley & Shdaimah, 2014). In contrast, Canadian
mothers have access to over one year of paid (combined maternity and parental) leave
(Koslowski et al., 2021). The UK provides 9 months of paid leave for mothers, although
income replacement rates are low. The UK further provides 30 h of free childcare for
children over 3 years of age (for 38 weeks of the year, limited to working parents), yet
childcare remains expensive for many families given the structure of the UK tax and
benefit system (Koslowski et al., 2021). Similar childcare affordability issues exist in
the Netherlands, where income-related childcare benefits are provided to working
parents only (Yerkes & Javornik, 2019). The Netherlands offers comparatively short
paid maternity leave of 16 weeks and 26 weeks of unpaid parental leave (Koslowski
et al., 2021).

National policies that promote fathers’ engagement in childcare are limited or non-
existent across all four countries. There is no paid paternity leave policy in either the
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US or Canada (except in Québec), although fathers can share parental leave with mothers
in Canada. Paid paternity leave in the UK is limited to 1–2 weeks, but fathers can take up
unused maternity leave under the ‘Shared Parental leave’ scheme (Koslowski et al., 2021).
Paid paternity leave of 1 week was introduced in 2019 in the Netherlands and extended to
5 weeks in 2020 with partial pay (70%). Fathers can also access up to 26 weeks of unpaid
‘gender neutral’ parental leave (Koslowski et al., 2021). The lack of policies supporting
fathers’ engagement in childcare reinforce the idea that domestic labour is primarily
mothers’ responsibility, although there are certainly more structural constraints to
father involvement in the US and Canada as compared to the UK and the Netherlands.

Overall, these subtly different approaches to work and care translate to the UK and the
Netherlands being classified as one-and-a-half-earner work-care regimes, emphasizing
fathers’ primary role as breadwinners and secondary role as caregivers (Aboim, 2010;
Yerkes & Hewitt, 2019). In contrast, the US and Canada most closely typify adult worker
work-care regimes because care policies are more limited and work tends to be more
strongly emphasized than care in these countries (although family supports exist to a
larger extent in Canada than in the US) (Gornick & Meyers, 2002; Shafer et al., 2021).
However, there are also variations within work-care regimes. For example, beliefs sur-
rounding traditional gendered divisions of paid and unpaid labour (i.e., mothers should
stay home or work part-time when children are young while fathers work full-time) in
the UK (89% agree) are more similar to the US (81% agree) and Canada (76% agree)
than to the Netherlands (52% agree) (ISSP, 2012). In the Netherlands, 44% of respondents
agree part-time work for both parents is optimal, although in practice this ideal does not
materialize (van den Brakel et al., 2020). Such norms, and work-care regimes more gener-
ally, may not only colour perceptions of what constitutes an equal division of housework,
but may also link to how the gendered division of labour is associated with satisfaction with
this division of labour (see also Milkie et al., 2002). Because a work-care regime framework
acknowledges the role of cultural beliefs, policies, and practices (Collins, 2019), it is likely
that the effects of the pandemic on parents’ division of labour is shaped by the norms
and structural constraints both across and within work-care regimes.

The culture of fatherhood and father involvement

Limited structural support for father involvement across our four case countries is due in
part to a persistent connection between hegemonic masculinities and ideal worker
norms, suggesting that male workers should prioritize work over their family responsi-
bilities (Acker, 1990; Connell, 2005; Williams, 1999). Male-breadwinner norms remain
prevalent in many industrialized countries (Gonalons-Pons & Gangl, 2021; Thébaud,
2010) and many men believe that providing financially for children is central to a
father’s role (Offer & Kaplan, 2021). So, even fathers who are motivated to be more
involved at home may still feel the ‘pressure to be earning’ that work-centered cultures
continue to elicit (Doucet & Merla, 2007, p. 463). This pressure to prioritize gendered
work expectations exists in all our case countries but is likely most pronounced in
adult worker work-care regimes. In adult worker regimes, such as the US and Canada,
fathers face both structural and cultural barriers that limit their opportunities to be
engaged in the domestic realm (Hook, 2006; Rush, 2015; Seward & Rush, 2016). Specifi-
cally, opportunities to take parental leave or other forms of time away from work to
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spend time with family (e.g. vacation time) are more limited in the US and Canada than
they are in the UK or the Netherlands (Koslowski et al., 2021; Shafer et al., 2021).

At the same time, cultural norms and expectations aroundmen’s domestic participation,
especially related to father involvement, have shifted throughoutWestern countries.Norms
increasingly emphasize fathers’ roles as engaged parents (Dermott, 2008; Doucet & Merla,
2007; Seward & Rush, 2016). Direct nurturance and emotional closeness are more closely
associated with involved fathering (Dermott, 2008; Marsiglio & Roy, 2012), and fathers
often desire to be with their childrenmore than they are able to (Milkie et al., 2019). Unfor-
tunately, an obstacle to acting on involved fathering norms, and a driver of these time
deficits with children, is the lack of structural opportunities that enable fathers to spend
more time at home (Rush, 2015). These differential opportunities are reflected in variations
in men’s domestic involvement across work-care regimes. For example, the gender gap in
time spent in unpaid labour is smaller in the Netherlands (men spend 35% less time doing
unpaidwork thanwomen) than theUS (39% less time formen thanwomen) (OECD, 2021).
Yet, there are also notable variationswithinwork-care regimes; fathers aremore engaged in
domestic work in Canada as compared to the US due to greater family supports and less
emphasis on traditional gender norms (Shafer et al., 2021), and the gender gap in time
spent in domestic labour is particularly high in the UK (44% less time for men than
women) due to traditional views on mothers’ and fathers’ roles (OECD, 2021). These vari-
ations suggest changes to fathers’ domestic participation during the pandemic may be
uneven across countries due to structural and cultural variations.

Changes in domestic labor during the pandemic

The COVID-19 pandemic dramatically disrupted work and family life across all four
countries. In the earlymonths of the pandemic (March 2020–May 2020), all four countries
experienced a lockdown. This meant that schools and all formal childcare facilities were
closed in each country (with only some small exceptions for those in essential occu-
pations), increasing parents’ childcare responsibilities (Chung et al., 2021; Hale et al.,
2021; Petts et al., 2021; Yerkes et al., 2020). Additionally, in all countries, non-essential
workers were either required or strongly recommended to work from home (Hale et al.,
2021). Consequently, a much greater proportion of parents across all four countries –
40–50 percent –worked fromhome early in the pandemic (Brynjolksson et al., 2020; Euro-
found, 2020; Statistics Canada, 2020). However, there were also some variations across our
case countries. For example, unemployment rates increased much more dramatically in
the US and Canada than in the UK and the Netherlands due to variations in economic
responses to the pandemic such as more generous furlough schemes in the European
countries (Bennett, 2021). Overall, changes in the early pandemic likely led more
parents to spend significantly more time at home – especially within the US and Canada.

These changes may have important implications for fathers’ involvement in domestic
labour. On the one hand, gender norms emphasizing fathers’ responsibility for breadwin-
ning and mothers’ responsibility for caregiving combined with higher rates of women’s
unemployment in the US and Canada (Landivar et al., 2020; Oian & Fuller, 2020) may
mean that the pandemic increased gender gaps in domestic labour. On the other
hand, many men in the US and Canada also lost their jobs or were furloughed during
the pandemic, and a large proportion across all four countries began working exclusively
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from home. Unemployment and remote work may increase fathers’ time availability, and
thus provide fathers with the opportunity to spend more time with their family. Indeed,
remote work both before and during the pandemic has been associated with increases in
fathers’ domestic performance (Carlson et al., 2021a; Chung et al., 2021; Shafer et al.,
2020; Yerkes et al., 2020). Although unemployment does not often translate to greater
domestic work among men (e.g. Rao, 2020), this general trend may vary during particu-
larly stressful times when multiple aspects of life are disrupted. Given that the pandemic
disrupted all aspects of work and family life, parents may have been less likely to rely on
gendered scripts to divide domestic labour and instead allocate work based on which
parent has time to complete tasks – something that fathers had more of due to higher
levels of remote work or unemployment. Indeed, there is evidence that men’s domestic
labour increased in other crises such as the Great Recession despite high rates of unem-
ployment (Berik & Kongar, 2013). Additionally, greater time at home may lead fathers to
develop greater awareness of domestic demands, subsequently increasing their contri-
butions and narrowing the gender gap in domestic labour (Shafer et al., 2020).

Recent evidence suggests that fathers’ involvement in housework and childcare
increased in the early months of the pandemic across each case country (Carlson
et al., 2021b; Chung et al., 2021; Shafer et al., 2020; Yerkes et al., 2020). Although
mothers experienced substantial increases in time spent in domestic labour early in
the pandemic, fathers’ time in these tasks also increased. Given that fathers spend con-
siderably less time in housework and childcare than mothers, numerous studies (see
Waddell et al., 2021 for an exception) show that fathers’ increased involvement at
home resulted in smaller gender gaps in the division of domestic labour early in the pan-
demic (Carlson et al., 2021b; Chung et al., 2021; Craig & Churchill, 2021; Shafer et al.,
2020; Yerkes et al., 2020). Comparatively, while there are some subtle differences, the
numerous similarities in pandemic conditions (e.g. lockdowns, etc.) may have led to con-
vergence in fathers’ domestic participation patterns across countries. However, the
culture of part-time work among mothers in one-and-a-half-earner regimes (the Nether-
lands and UK) may have led to more stability in divisions of domestic labour during the
pandemic because mothers had more time at home to begin with, compared to adult
worker regimes that emphasize full-time work for all (US and Canada). Additionally,
higher rates of unemployment in the US and Canada as compared to the Netherlands
and UK may have contributed to more dramatic changes in the division of domestic
labour. Thus, we hypothesize:

H1a: Fathers will perform a greater share of domestic labor early in the pandemic across all
four countries.

H1b: This shift will be more pronounced in the US and Canada compared to the Nether-
lands and the UK.

Satisfaction with the division of domestic labor

Fathers’ involvement in domestic labour has consequences for both fathers’ and mothers’
relationships. Findings from the US, Canada, the UK and other OECD countries indicate
that women rate their relationships as more equitable, report greater satisfaction with
their divisions of labour, report greater closeness and communication, and are more
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satisfied with their relationships overall, when fathers are more involved in domestic
work and when housework and childcare are shared more equally (Carlson et al.,
2016, 2018; Carlson et al., 2020; Hu & Yucel, 2018; Schieman et al., 2018; Schober,
2012). As such, we might also expect that a more equal division of domestic labour is
associated with greater satisfaction with the division of domestic labour for mothers.
Research is more equivocal regarding fathers’ feelings of satisfaction in egalitarian
relationships, however. Men generally report that equal divisions are more equitable to
both partners than other arrangements (Carlson et al., 2016, 2020). Nonetheless, com-
pared to conventional divisions of labour, some studies show that men’s satisfaction
with their overall relationship is greater in egalitarian relationships where domestic
labour is more equally divided between partners (Carlson et al., 2016; Schieman et al.,
2018), while others show no difference (Barstad, 2014; Blom et al., 2017; Carlson et al.,
2018; Schober, 2012) or that men’s satisfaction is lower in relationships where they
perform a greater share of domestic tasks (Wilkie et al., 1998). Thus, it is possible that
fathers’ satisfaction with the division of domestic labour may not necessarily be higher
when fathers share domestic tasks equally with mothers.

The degree to which fathers’ greater participation in domestic labour during the pan-
demic is associated with increased satisfaction with the division of domestic labour may
vary by work-care regime. Parallel with our first set of hypotheses, similarities in con-
ditions across countries – and the stresses associated with these conditions – may lead
to convergence in these associations, with parents across all four countries being more
satisfied with how domestic labour is divided when fathers perform greater shares of
domestic work during the pandemic (as parents may feel as though they are sharing
the burdens and are ‘in it together’). However, such associations may also be more pro-
nounced in adult worker work-care regimes where fathers were more likely to become
unemployed early in the pandemic and where fathers’ greater involvement in these con-
texts may be more conspicuous and appreciated. That is, in the US and Canada (to a
lesser extent), there are more structural constraints limiting fathers’ ability to be
engaged in domestic labour as compared to the Netherlands and the UK. Interestingly,
although the UK is classified as a one-and-a-half earner regime, attitudes surrounding
care seem to be more similar to the US and Canada than the Netherlands (ISSP,
2012). As such, it is possible that the association between fathers’ increased shares of
domestic labour and satisfaction with the division of domestic labour is more pro-
nounced in the UK than in the Netherlands. Regardless, we hypothesize:

H2a: Increases in fathers’ shares of domestic labor will be associated with increases in
parents’ satisfaction with the division of domestic labor across all four countries.

H2b: This association will be more pronounced in the US and Canada compared to the
Netherlands and the UK.

Data and methods

Data

Data for this study comes from four separate surveys conducted in the US, Canada, the
UK, and the Netherlands in the early months of the pandemic when lockdowns were
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common in all countries. The US survey was collected in April 2020 from Prolific, an opt-
in online panel designed for academic surveys (N = 1,157 parents).1 Data from Canada
were collected in May 2020 using a Qualtrics online panel (N = 1,245 parents). The
UK survey was collected in May-June 2020 from Prolific, social media channels, and tar-
geted partner organizations (N = 884 parents). Data for the Netherlands were collected in
April 2020 from the LISS panel, a representative online panel (N = 868). Although only
the Netherlands data is nationally representative, results using non-probability samples
are often similar to those using probability samples after accounting for demographic
variables (Levay et al., 2016). Ethics approval was obtained for each data collection
from the appropriate institutions within each country (details available upon request).
Data from each survey were harmonized and combined into a single dataset. The final
sample was restricted to parents who resided with a spouse/partner and one or more chil-
dren.2 Listwise deletion was used for missing data, resulting in a final sample of 3,307
parents (US = 968; Canada = 1128; UK = 676; the Netherlands = 535).

Variables

Division of domestic labor
Respondents reported on the division of domestic labour between themselves and their
partners both before and during the pandemic. In the US, Canada, and UK surveys,
respondents reported on a variety of tasks (e.g. laundry, cooking, reading to child, phys-
ical care) each with the following response options: 1 = I do/did it all; 2 = I do/did more of
it; 3 =We share it equally; 4 =My partner did/does more of it; 5 =My partner did/does all
of it.3 In the Dutch survey, respondents were asked summary questions about the division
of housework and childcare (response options were: 1 = I did almost everything; 2 = I did
a lot more than my partner; 3 = I did more than my partner 4 =We both did approximately
the same share; 5 =My partner did more than me; 6 =My partner did a lot more than me;
7 =My partner did almost everything4). To construct our measures, we created gendered
indicators of the division of domestic labour before and during the pandemic based on
respondents’ reports (ranging from 1 =mother does it all to 5 = father does it all). We
then created a mean scale ranging from 1 to 5 (US, Canada, and UK respondents;
single summary questions used for the Netherlands). In our analyses, we focused on
the division of housework and childcare prior to the pandemic, with higher values indi-
cating greater shares performed by fathers (these variables are only included in models
predicting changes in the division of domestic labour). We also constructed indicators
of change in housework/childcare during pandemic by subtracting the before-pandemic
measures from the during-pandemic measures. We also created categories of the division
of domestic labour both before and during the pandemic to classify couples as: (a) tra-
ditional, which is defined as mothers performing the majority of housework/childcare
(scale score less than 2.6), (b) egalitarian, which equates to each parent contributing rela-
tively equally (scale score 2.6–3.4), and (c) counter-conventional, which is defined as
fathers performing most of the housework/childcare (scale score greater than 3.4).5

Satisfaction with division of domestic labor
In the US, Canada, and UK surveys, respondents reported on satisfaction with the division
of housework and childcare before and during the pandemic (ranging from 0 = not at all
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satisfied to 10 = completely satisfied). We use information from these questions to con-
struct indicators of satisfaction with division of housework and satisfaction with division
of childcare prior to the pandemic.6 To assess change in satisfaction with division of house-
work/childcare, we constructed change scores similar to those for housework/childcare
previously described. In the Dutch survey, respondents reported on disagreements with
their partner about housework and childcare prior to the pandemic and how disagree-
ments changed during the pandemic. We acknowledge that relationship conflict and sat-
isfaction may coincide, particularly when partners are doing little (i.e. low satisfaction and
low conflict), or that there may be high satisfaction and high conflict (e.g., with some
mothers happy that fathers are doing more, but arguing more during the pandemic).
But, previous empirical findings provide evidence that satisfaction and conflict are gener-
ally inversely related, and both satisfaction and conflict are commonly used to measure
relationship quality. That is, higher quality relationships among couples exist when
they argue less and are more satisfied (Carlson et al., 2018; Lavner, 2017; Suitor, 1991).
To address the variations across the datasets, we recoded the questions from the Dutch
survey so that higher values equated to less conflict (1 = almost daily to 5 = never for
pre-pandemic; 1 = a lot more often to 5 = a lot less often for change during pandemic),
and analyse the Dutch data separately for analyses focused on satisfaction with the div-
ision of labour to avoid conflating satisfaction with conflict (results are largely similar
when analysed together using standardized measures; results available upon request).

Control variables
Control variables included respondent gender, age, relationship status (married vs. coha-
biting), whether respondent has a college degree, age of youngest child, number of chil-
dren, household income (standardized to US dollars), respondent’s essential worker
status, parents’ employment status before the pandemic (both employed, mother employed
and father not, father employed and mother not, both parents not employed), and parents’
work from home status during the pandemic (both can work from home, father can and
mother cannot, mother can and father cannot, neither can work from home). Respondents
in each survey were also asked questions about gender role attitudes (e.g., ‘it is a man’s job
to earn money and a woman’s job to look after the home’), and our measure was coded
such that higher values indicate more traditional attitudes. We accounted for country
context by including dummy variables for each country (reference group: US), which
equates to country-level fixed effects. Finally, in models predicting change, we included
controls for pre-pandemic levels of each indicator to better assess change.

Analytic strategy

We first present a descriptive overview of how the division of domestic labour changed
within each country during the early days of the COVID-19 pandemic. We then use OLS
models to consider whether there are variations in changes in housework and childcare
across countries and whether changes in parents’ division of housework and childcare are
associated with changes in parents’ satisfaction with the division of each type of domestic
labour. Finally, we incorporate interaction terms to consider whether the association
between parents’ division of domestic labour and parents’ satisfaction with the division
of domestic labour varies across the three countries with similar measures (US, Canada,
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and UK). We present separate models for the Netherlands, which focus on conflict about
the division of domestic labour.

Results

Summary statistics are presented in Table 1 with changes in the division of domestic labour
further illustrated in Figures 1 and 2. Prior to the pandemic, fathers performed the greatest
shares of housework andchildcare inCanada, followed by theUSandUK.Fathers’ shares of
both housework and childcare increased in all four countries while the proportion of tra-
ditional couples where mothers perform the majority of domestic labour decreased in all
countries early in the pandemic. Increases in domestic labour were more pronounced in
theUS – particularly for housework tasks. Specifically, as shown in Figure 1, the proportion
of ‘traditional’ families where mothers domost of the housework decreased from 69% pre-
pandemic to 53%during the pandemic in theUS (51% to 48% inCanada, 67% to 61% in the
UK, and 65% to 59% in the Netherlands), whereas the proportion of ‘egalitarian’ couples
increased from 24% to 38% in the US (33% to 34% in Canada, 20% to 22% in the UK,
and 30% to 34% in theNetherlands). Therewas less change in ‘counter-traditional’ arrange-
ments (from 7% to 8% in the US, 16% to 18% in Canada, 14% to 16% in the UK, and 5% to
7% in the Netherlands). Similar patterns are found for childcare as shown in Figure 2.
Specifically, the proportion of couples where mothers did most of the childcare decreased
in all countries (from 57% to 44% in the US, 42% to 36% in Canada, 57% to 45% in the UK,
and 62% to 56% in the Netherlands), whereas there was a slight increase in egalitarian
arrangements (from 39% to 49% in the US, 48% to 51% in Canada, 39% to 43% in the
UK, and 33% to 34% in the Netherlands). Results also show more substantial increases
in counter-traditional childcare arrangements in theUK (from4% to 12%) and theNether-
lands (from 5% to 10%), whereas changes were smaller in the US (from 4% to 7%) and
Canada (from 10% to 12%). However, it is important to note that mothers continue to
performa larger share of housework and childcare than fathers in all four countries, as illus-
trated by the mean values in Table 1 all being less than 3.

Multivariate models were used to further test whether changes in the division of dom-
estic labour varied by country. Results are presented in Table 2. Consistent with the
descriptive results, Table 2 shows that the increase in fathers’ shares of housework is
more pronounced in the US than in the other three countries. Additional analyses
show that increases in fathers’ shares of housework are greater in Canada and the UK
compared to the Netherlands. However, we find no variation by country in changes in
the division of childcare. Overall, we find that fathers’ shares of housework and childcare
increased in the early pandemic in all countries, supporting H1a. We also find partial
support for H1b, since increases in fathers’ shares of housework are most pronounced
in the US and least pronounced in the Netherlands.7

Finally, we analysed whether changes in the division of domestic labour are associated
with changes in parents’ satisfaction with the division of domestic labour. Initial bivariate
analyses provided some support for H2a, showing that shifts to a more egalitarian div-
ision of domestic labour was associated with increased satisfaction in the division of
domestic labour in most countries (no relationship in the Netherlands), whereas shifts
toward a more traditional division of domestic labour were associated with decreased sat-
isfaction in the division of domestic labour (see Table A1 in the appendix). For a more
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Table 1. Summary statistics.
United States Canada UK Netherlands

Mean or % SD Mean or % SD
Mean or

% SD Mean or % SD

Division of Domestic Labor (mother all = 1; father all = 5)
Housework prior to pandemic 2.35bd 0.77 2.60acd 0.97 2.34b 0.66 2.25ac 0.80
Change in housework during
pandemic

0.21abc 0.53 0.10a 0.47 0.12a 0.48 0.10a 0.52

Childcare prior to pandemic 2.46bd 0.58 2.66acd 0.75 2.42bd 0.67 2.31abc 0.76
Change in childcare during pandemic 0.15b 0.44 0.08ac 0.45 0.16b 0.63 0.13 0.69
Satisfaction with Division of Domestic Labor1

Satisfaction with HW prior to
pandemic

6.97 2.15 6.98 2.24 6.35 2.64 3.90 1.10

Change in satisfaction with HW
during pandemic

0.07 1.83 −0.03 1.50 −0.01 1.63 3.16 0.79

Satisfaction with CC prior to
pandemic

6.97 2.52 7.15 2.19 6.67 2.56 4.00 1.14

Change in satisfaction with CC during
pandemic

0.07 1.83 −0.04 1.47 −0.07 1.73 3.07 0.85

Sociodemographic Characteristics
Female 59% – 49% – 72% – 54% –
Married (vs. cohabiting) 87% – 96% – 80% – 80% –
Age
18–24 3% – 1% – 0% – 0% –
25–29 12% – 4% – 5% – 1% –
30–34 23% – 15% – 20% – 8% –
35–39 28% – 22% – 28% – 14% –
40–44 17% – 21% – 25% – 25% –
45–49 9% – 18% – 15% – 30% –
50–54 5% – 11% – 4% – 17% –
55+ 2% – 6% – 2% – 5% –
Age of youngest child 6.05 4.80 8.14 5.09 5.72 4.35 10.89 4.16
Number of children 1.86 0.76 1.77 0.76 1.81 0.68 2.14 0.68
Traditional gender role attitudes 1.90 0.67 2.22 0.68 1.77 0.53 2.41 0.65
College degree (vs. no degree) 61% – 53% – 70% – 50% –
Net household income (pre-pandemic)
Less than $1,000/month 3% - 2% - 1% - 0% -
$1,000–$1,999/month 6% – 9% – 4% – 1% –
$2,000–$2,999/month 13% – 22% – 19% – 12% –
$3,000–$4,999/month 24% – 24% – 29% – 49% –
$5,000–$6,999/month 24% – 16% – 21% – 26% –
$7,000–$8,999/month 13% – 23% – 27% – 9% –
$9,000/month or more 19% – 5% – 0% – 4% –
Essential worker 23% – 24% – 38% – 43% –
Employment Status (pre-pandemic)
Both parents employed 59% – 69% – 90% – 79% –
Mother employed; father not
employed

5% – 6% – 3% – 4% –

Father employed; mother not
employed

33% – 22% – 7% – 17% –

Both parents unemployed 3% – 3% – 0% – 0% –
Work from Home (during pandemic)
Both parents can work from home 25% – 27% – 44% – 31% –
Mother can, father cannot 16% – 15% – 29% – 13% –
Father can, mother cannot 27% – 23% – 15% – 27% –
Both parents cannot work from
home

32% – 34% – 12% – 28% –

N 968 1128 676 535

Note: 1Dutch estimates come from questions about conflict over the division of domestic labour, with higher values indi-
cating less frequent conflict. Letter superscripts indicate significant differences in the division of domestic labour across
countries. a = significantly different from United States; b = significantly different from Canada; c = significantly
different from UK; d = significantly different from Netherlands. All significant differences indicated at p < .05.
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robust test of our hypotheses, we present results from multivariate models in Tables 3
and 4. Consistent with H2a, we find fathers’ increased participation in housework is
associated with greater satisfaction with the division of housework in the US, Canada,
and UK (Model 1 of Table 3 and Figure 3) and fathers’ increased participation in child-
care is associated with greater satisfaction with the division of childcare (Model 3 of Table
3 and Figure 4). Further analyses show that these associations are driven mostly by
mothers’ satisfaction with the division of childcare, whereas no significant relationship
was found for fathers’ satisfaction (results available upon request). Evidence surrounding
H2b is a bit more mixed. In contrast to H2b, the association between increases in fathers’
shares of housework and changes in parents’ satisfaction with the division of housework
is strongest in the UK (see Model 2 of Table 3 and Figure 3).8 Yet, in support of H2b, as
shown in Table 4, there is a negative association with changes in the division of house-
work and satisfaction with the division of housework in the Netherlands, and no

Figure 2. Change in division of childcare during COVID.

Figure 1. Changes in the division of housework during COVID.
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association between changes in the division of childcare and satisfaction (or lack of
conflict) with the division of childcare.9

Discussion

The COVID-19 pandemic abruptly shifted how parents across the world worked, cared
for children, and divided paid and unpaid labour in the spring of 2020. Families spent
much more time together at home with social activities shut down and many parents
were either pushed to work from home or forced out of work temporarily. Children
were displaced from their schools and daycares, and other forms of nonparental childcare
became largely unavailable. This shock to families’ routines meant more childcare to
perform at home, meals to cook, and messes to clean. These changes created the oppor-
tunity for family responsibilities to be renegotiated, with gender divisions potentially
moving toward egalitarianism. Fathers had greater availability to do unpaid domestic
work due to lockdowns. Workload readjustments among parents during this social
upheaval also meant that satisfaction with the division of labour within relationships
might shift. Although there has been much concern that the pandemic may increase

Table 3. Predicting changes in satisfaction with the division of domestic labour during pandemic.
Change in satisfaction with division of

HW
Change in satisfaction with division of

CC

1 2 3 4

b SE b SE b SE b SE

Change in Division of Domestic Labor
Housework 0.39*** 0.06 0.27** 0.10
Childcare 0.41*** 0.06 0.51*** 0.12
Country
Canada −0.05 0.08 −0.07 0.08 −0.06 0.07 −0.03 0.08
UK −0.18* 0.09 −0.23* 0.09 −0.21* 0.09 −0.20* 0.09
Interactions
Change in housework x Canada 0.03 0.14
Change in housework x UK 0.32* 0.14
Change in childcare x Canada −0.26 0.16
Change in childcare x UK −0.02 0.15
Satisfaction with DOL pre-pandemic −0.21*** 0.01 −0.20*** 0.01 −0.21*** 0.01 −0.21*** 0.01
R2 .11 .11 .11 .11
N 2772

Note: Control variables listed in Table 1 are included in models but not shown to conserve space. *p < .05. **p< .01. ***p
< .001.

Table 2. OLS regression model predicting changes in division of domestic labour during pandemic.
Housework Childcare

B SE B SE

Country a

Canada −0.06* 0.02 −0.02 0.02
UK −0.07* 0.03 0.02 0.03
Netherlands −0.14*** 0.03 −0.05 0.03
Division of domestic labour pre-pandemic −0.22*** 0.01 −0.24*** 0.01
R2 .12 .10
N 3307

Note: aUS used as comparison country. Control variables listed in Table 1 are included in models but not shown to con-
serve space. *p < .05. **p < .01. ***p < .001.
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gender inequality (e.g., Landivar et al., 2020), our study showed that in all countries,
fathers increased their share of housework and childcare during the early days of the pan-
demic, thus moving toward egalitarianism and echoing research from many scholars
across the globe (Margaria, 2021). Consistent with previous research focused on the div-
isions of labour and the quality of relationships, these shifts were associated with mothers
feeling more satisfied with this new division of domestic labour, although we do not find
the same for fathers (Carlson et al., 2018; Schieman et al., 2018). It is possible that fathers
struggled more with balancing working from home and increased involvement in dom-
estic labour, particularly given breadwinning expectations (Aumann et al., 2011). In con-
trast, because mothers are more likely to already shoulder more domestic responsibilities,
greater sharing of these tasks was more appreciated.

Our study also found variations in how gender renegotiations within families occurred
across work-care regimes. We expected that adult-worker countries characterized by
long working hours would show a larger shift toward equality as well as a stronger
shift in satisfaction with the division of domestic labour. Indeed, the US witnessed the
biggest shift in fathers’ shares of housework and childcare, perhaps because the overwork

Table 4. Predicting changes in satisfaction with the division of domestic labour in the Netherlands
during pandemic.

Housework Childcare

B SE B SE

Change in Division of Domestic Labor
Housework −0.13* 0.06
Childcare −0.10 0.05
Satisfaction with DOL pre-pandemic 0.09** 0.03 0.11*** 0.03
R2 .12 .15
N 535

Note: Control variables listed in Table 1 are included in models but not shown to conserve space. *p < .05. **p < .01. ***p
< .001.

Figure 3. Parents’ satisfication about division of housework by changes in division of housework and
country.
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of American fathers in early 2020 shifted more dramatically and placed them in a better
position to share domestic tasks. Canadian fathers already did more unpaid work than
American fathers, perhaps due to shorter work hours than their American counterparts
(OECD, 2019; Shafer et al., 2021). But, as expected, we found a bigger shift toward fathers
doing more in Canada compared to the Netherlands (a one-and-a-half earner regime).

We also found some differences between our one-and-a-half earner countries.
Increases in fathers’ shares of housework were more pronounced in the UK than in
the Netherlands. Moreover, the associations between fathers’ increased shares of dom-
estic labour and mothers’ satisfaction with these divisions were similar (or more pro-
nounced, in the case of housework) in the UK as in the US and Canada. We expected
the associations between fathers’ shares of domestic labour and parents’ satisfaction
with the division of domestic labour to be more pronounced in adult-worker countries.
However, the long work hour culture for men and the strong belief that fathers should be
the primary breadwinners in the UK (ISSP, 2012), may have led fathers’modest increased
contributions to be more appreciated, particularly by part-time working mothers (given
that the UK sample is comprised of dual-earner households). In contrast, we do not
observe any association between fathers’ shares of childcare and parents’ satisfaction
with the division of childcare in the Netherlands, and a negative association between
fathers’ shares of housework and parents’ satisfaction with the division of housework,
which coincided with smaller increases in fathers’ shares of housework in this country.
Even before the pandemic, there were fewer structural barriers to father involvement
in the Netherlands as compared to the US, Canada, and the UK, as well as more
support for parents both working part-time in the Netherlands than in the other three
countries (ISSP, 2012). Therefore, greater sharing amongst mothers and fathers during
times of need such as a pandemic may have been more expected in the Netherlands
than in the other countries. As such, fathers’ greater shares of domestic labour during
the pandemic may not have led to greater satisfaction with the division of domestic
labour in the Netherlands to the same extent as we see in the other countries where

Figure 4. Parents’ satisfication about division of childcare by changes in division of childcare and
country.
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increases in fathers’ participation in childcare and housework may have been more unex-
pected and thus more appreciated. However, we interpret the Dutch results with some
caution. While surveys from the US, UK, and Canada asked respondents about their sat-
isfaction with the division of domestic labour, respondents from the Netherlands were
asked about conflict surrounding divisions of domestic labour. Satisfaction and
conflict are closely related, yet distinct aspects of relationship quality (Carlson et al.,
2018; Suitor, 1991). Given the large amount of domestic labour that was thrust back
upon families during the early pandemic, couples may have been increasingly satisfied
with men’s larger shares of housework and childcare while they simultaneously struggled
to organize and arrange their divisions of labour (i.e., argued more frequently) given the
substantial increase in new domestic responsibilities.

The study has several limitations. First, we observe a brief period during the lock-
downs in spring 2020. While this allows us to uniquely capture how abrupt work-
family shocks may have facilitated a small movement toward egalitarianism and
increased satisfaction with divisions of domestic labour, the ability to assess the
‘staying power’ of such changes is truncated by the short window. Future research
should examine whether changes in the division of domestic work and relationship
quality persist. We also note that there are some notable differences across the four
surveys used in this study, which prevented a full analysis with all four countries for
all outcomes. Data from the US, Canada, and UK also come from non-probability
samples; future studies should use nationally representative data to further explore the
associations between parents’ divisions of domestic labour and satisfaction with the div-
ision of labour. The UK sample is also unique, including only dual-earner couples. Sup-
plementary analyses suggest that the main results are largely consistent for both dual-
earner couples and couples where fathers are the sole earner (Tables A5–A8), but
future research should further explore the impact of work status on parents’ divisions
of domestic labour and perceptions of these divisions of labour.10

Overall, the analysis underscores how displacement from workplaces, schools, and
social life in spring 2020 recast the gendered division of domestic labour. Fathers
increased their share of housework and childcare during this time in all four countries,
and mothers became more satisfied with the division of domestic labour during this
unique ‘coming together’ period. It is impressive that mothers’ satisfaction with the div-
ision of domestic labour could be improved quickly upon more equal sharing –
suggesting strong benefits for policies and workplace practices (e.g., flexible working)
that enable and encourage fathers’ involvement in domestic work. Such policies and
practices are critical when we consider the disproportionate stressors that mothers
face both prior to, and during, the pandemic (Banks & Xu, 2020; Ruppanner et al.,
2019). Though there were some similarities in the changes in divisions of domestic
labour observed across countries, these changes and their associations with parents’ sat-
isfaction were particularly pronounced in work-care regimes where full-time work is
prioritized, as these regimes likely experienced larger shifts in fathers’ awareness and
opportunity to perform domestic labour with work conditions changing due to lock-
downs and working from home. The study contributes to the existing literature by pro-
viding evidence of how the intersection of policy, gender and work cultures not only
shaped how couples utilize sudden ‘opportunities’ as those provided by the pandemic,
but also how these changes were experienced by parents. Such comparative work
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promises to be generative for understanding the pandemic’s imprint on gender relations
far into the future.

Notes

1. Detailed information about the US survey is available online (Carlson & Petts, 2022).
2. The UK sample included only parents in dual-earner couples, and the Netherlands sample

required that at least one partner was employed.
3. Respondents reported on 5 housework and 8–9 childcare tasks (depending on child age) in

the US, 6 housework and 8 childcare tasks in Canada, and 2 housework and 3 childcare tasks
in the UK. Only routine tasks are included.

4. Response options 2 and 3, as well as options 5 and 6, were combined (i.e., doing ‘a lot more’
and ‘more’) to create a five-point range that is consistent with the US, Canada, and UK data
(indicating whether respondent/partner does ‘more’).

5. Scale scores between 2.6 and 3.4 are used to approximate a relatively equal division of
labour, as they equate to fathers doing between 40 and 60% of the housework and childcare
(using a scale ranging from 1–5 where 3 equates to fathers doing 50% of domestic labour).
Similar cutoff points have been used in previous research (e.g., Carlson et al., 2021b).

6. Bivariate analyses examining the association between division of domestic labour and sat-
isfaction with the division of domestic labour can be found in the appendix (Table A1).

7. Results using the categorical measures of divisions of domestic labour are largely consistent
with those presented in Table 2 (see Table A2 in the appendix).

8. This appears to be most pronounced in couples with a traditional division of labour pre-
pandemic (see Table A9 in the appendix).

9. Results are similar when categorical measures of change in the division of domestic labour
are used (see Tables A3 and A4 in the appendix).

10. The exception is that the association between increases in fathers’ shares of childcare and
satisfaction with the division of childcare is weaker in the UK than in the US for couples
where only the father is employed. However, given the small number of father sole
earner families in the UK sample (N = 45), we avoid making any strong conclusions
about this finding.
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Appendix

Table A1. Bivariate associations between changes in division of domestic labour and changes in
satisfaction with the division of labour (N = 3307).

Changes in satisfaction with division of
houseworkb

Changes in satisfaction with division of
childcareb

US Canada UK NL US Canada UK NL
Changes in Division of Domestic Labora

Stayed traditional 0.02 0.00 −0.04 3.15 −0.08 −0.16 −0.17 3.10
Stayed egalitarian 0.10 −0.08 −0.14 3.17 0.15* −0.05 −0.03 3.12
Became egalitarian 0.29 0.11 0.72* 3.13 0.44* 0.39* 0.46* 2.97
Became traditional −0.69* −0.18 −0.60* 3.18 −0.67* −0.14 −1.13* 2.83
N 968 1128 676 535 968 1128 676 535

Note: aThis measure is calculated from the categories of division of labour. The “egalitarian” categories combine both
egalitarian and counter-traditional couples. bEstimates come from change scores (before pandemic indicator subtracted
from during pandemic indicator) using the raw data. For the NL estimates, raw data from the question about changes in
conflict (ranging from 1 = a lot more often to 5 = a lot less often) are used. *Indicates significant difference from “stayed
traditional” within each country (p < .05).

Table A2. Multinomial logistic regression model predicting changes in division of domestic labour
during pandemic.

Housework Childcare

Egalitarian Counter-traditional Egalitarian Counter-traditional

B SE B SE B SE B SE
Countrya

Canada 0.61*** 0.08 0.94 0.21 0.84 0.11 1.36 0.31
UK 0.44*** 0.07 1.41 0.35 0.89 0.13 2.11** 0.50
Netherlands 0.54** 0.10 0.58 0.18 0.42*** 0.07 1.34 0.38
Division of domestic labour pre-pandemic
Egalitarian 19.76*** 2.39 25.67*** 5.34 15.08*** 1.58 15.85*** 2.89
Counter-traditional 16.67*** 4.62 402.83*** 120.46 8.49*** 2.96 237.69*** 84.96
N 3307

Note: Results reported as relative risk ratios. aUS used as comparison country. Traditional division of labour is the com-
parison group. Control variables listed in Table 1 are included in models but not shown to conserve space. *p < .05.
**p < .01. ***p < .001.

Table A3. Predicting changes in satisfaction with the division of domestic labour during pandemic.
Change in satisfaction with division of

HW
Change in satisfaction with division of

CC

1 2 3 4

b SE B SE b SE B SE
Change in Division of Domestic Labora

Stayed egalitarian 0.15 0.08 0.27* 0.13 0.43*** 0.08 0.49*** 0.12
Became egalitarian 0.48*** 0.10 0.42** 0.14 0.72*** 0.09 0.67*** 0.15
Became traditional −0.21 0.15 −0.47 0.29 −0.21 0.14 −0.28 0.26
Country
Canada −0.06 0.08 0.03 0.11 −0.08 0.08 0.01 0.12
UK −0.17 0.09 −0.23* 0.12 −0.21* 0.09 −0.27* 0.13
Housework interactions
Stayed egalitarian x Canada −0.27 0.16
Stayed egalitarian x UK −0.04 0.19
Became egalitarian x Canada −0.20 0.22
Became egalitarian x UK 0.51* 0.24
Became traditional x Canada 0.42 0.36
Became traditional x UK 0.19 0.39
Childcare interactions
Stayed egalitarian x Canada −0.24 0.16

(Continued )
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Table A3. Continued.
Change in satisfaction with division of

HW
Change in satisfaction with division of

CC

1 2 3 4

b SE B SE b SE B SE
Stayed egalitarian x UK 0.12 0.18
Became egalitarian x Canada −0.03 0.22
Became egalitarian x UK 0.22 0.23
Became traditional x Canada 0.34 0.33
Became traditional x UK −0.26 0.36
Satisfaction with DOL pre-pandemic −0.21*** 0.01 −0.21*** 0.01 −0.23*** 0.01 −0.23*** 0.01
R2 .10 .11 .12 .13
N 2772

Note: aThis measure is calculated from the categories of division of labour. The “egalitarian” categories combine both
egalitarian and counter-traditional couples. “Stayed traditional” is used as the reference category. Control variables
listed in Table 1 are included in models but not shown to conserve space. *p < .05. **p < .01. ***p < .001.

Table A4. Predicting changes in satisfaction with the division of domestic labour during pandemic in
the Netherlands.

Change in satisfaction
with division of HW

Change in satisfaction with
division of CC

B SE B SE
Change in Division of Domestic Labora

Stayed egalitarian 0.14 0.08 0.11 0.09
Became egalitarian 0.10 0.12 0.01 0.11
Became traditional 0.17 0.20 −0.07 0.15
Satisfaction with DOL pre-pandemic 0.09** 0.03 0.11** 0.03
R2 .12 .15
N 535

Note: aThis measure is calculated from the categories of division of labour. The “egalitarian” categories combine both
egalitarian and counter-traditional couples. “Stayed traditional” is used as the reference category. Control variables
listed in Table 1 are included in models but not shown to conserve space. *p < .05. **p < .01. ***p < .001.

Table A5. Summary statistics for dual earner couples and couples where only father is employed.
United States Canada UK Netherlands

Mean or
% SD

Mean or
% SD

Mean or
% SD

Mean or
% SD

PANEL A: DUAL EARNER COUPLES
Division of Domestic Labor (mother all = 1; father all = 5)
Housework prior to pandemic 2.43 0.74 2.67 0.97 2.31 0.82 2.30 0.78
Change in housework during pandemic 0.18 0.54 0.10 0.48 0.13 0.61 0.11 0.55
Childcare prior to pandemic 2.54 0.56 2.70 0.77 2.42 0.67 2.35 0.73
Change in childcare during pandemic 0.13 0.43 0.07 0.46 0.18 0.64 0.12 0.71
Housework Change Categories
Stayed traditional 44% – 40% – 56% – 52% –
Stayed egalitarian 33% – 44% – 26% – 35% –
Became egalitarian 19% – 10% – 12% – 10% –
Became traditional 4% – 6% – 6% – 3% –
Childcare Change Categories
Stayed traditional 34% – 28% – 38% – 45% –
Stayed egalitarian 45% – 54% – 37% – 33% –
Became egalitarian 15% – 12% – 20% – 14% –
Became traditional 6% – 7% – 6% – 8% –
Satisfaction with Division of Domestic Labor1

Satisfaction with HW prior to pandemic 7.01 2.47 6.98 2.22 6.30 2.64 3.89 1.05
Change in satisfaction with HW during
pandemic

0.04 1.92 0.01 1.46 0.02 1.68 3.12 0.76

Satisfaction with CC prior to pandemic 7.01 2.48 7.19 2.14 6.63 2.55 4.03 1.11

(Continued )
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Table A5. Continued.
United States Canada UK Netherlands

Mean or
% SD

Mean or
% SD

Mean or
% SD

Mean or
% SD

Change in satisfaction with CC during
pandemic

0.04 1.92 −0.01 1.48 −0.05 1.76 3.01 0.84

N 570 791 610 421
PANEL B: COUPLES WITH ONLY FATHER EMPLOYED
Division of Domestic Labor (mother all = 1; father all = 5)
Housework prior to pandemic 2.11 0.74 2.47 0.94 2.43 0.76 1.92 0.74
Change in housework during pandemic 0.30 0.48 0.13 0.47 0.26 0.43 0.09 0.35
Childcare prior to pandemic 2.27 0.57 2.55 0.67 2.31 0.60 2.00 0.71
Change in childcare during pandemic 0.19 0.44 0.11 0.48 0.10 0.43 0.15 0.62
Housework Change Categories
Stayed traditional 63% – 49% – 48% – 75% –
Stayed egalitarian 16% – 41% – 36% – 15% –
Became egalitarian 19% – 8% – 18% – 8% –
Became traditional 2% – 2% – 0% – 1% –
Childcare Change Categories
Stayed traditional 51% – 35% – 51% – 70% –
Stayed egalitarian 25% – 49% – 31% – 15% –
Became egalitarian 21% – 13% – 13% – 13% –
Became traditional 3% – 4% – 4% – 2% –
Satisfaction with Division of Domestic Labor1

Satisfaction with HW prior to pandemic 6.94 1.54 7.14 2.19 7.11 2.59 4.01 1.19
Change in satisfaction with HW during
pandemic

0.13 1.60 −0.06 1.65 −0.27 1.01 3.29 0.84

Satisfaction with CC prior to pandemic 6.95 2.54 7.21 2.24 7.36 2.55 3.94 1.25
Change in satisfaction with CC during
pandemic

0.13 1.60 −0.10 1.53 0.04 1.24 3.30 0.83

N 315 249 45 93

Note: 1Dutch estimates come from questions about conflict over the division of domestic labour, with higher values indi-
cating less frequent conflict.

Table A6. OLS regression model predicting changes in division of domestic labour during pandemic
separately for dual earner couples and couples where only father is employed.

Housework Childcare

B SE B SE
PANEL A: DUAL EARNER COUPLES
Countrya

Canada −0.03 0.03 0.00 0.03
UK −0.04 0.03 0.06 0.03
Netherlands −0.10** 0.04 −0.02 0.04
Division of domestic labour pre-pandemic −0.22*** 0.01 −0.23*** 0.02
R2 .11 .09
N 2392
PANEL B: COUPLES WITH ONLY FATHER EMPLOYED
Countrya

Canada −0.12** 0.04 −0.03 0.04
UK −0.08 0.07 −0.14 0.08
Netherlands −0.22** 0.06 −0.11 0.07
Division of domestic labour pre-pandemic −0.18*** 0.02 −0.30*** 0.03
R2 .14 .17
N 702

Note: aUS used as comparison country. Control variables listed in Table 1 are included in models but not shown to con-
serve space. *p < .05. **p < .01. ***p < .001.
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Table A7. Predicting changes in satisfaction with the division of domestic labour during pandemic
separately for dual earner couples and couples where only father is employed.

Change in satisfaction with division of
HW

Change in satisfaction with division of
CC

1 2 3 4
b SE b SE b SE B SE

PANEL A: DUAL EARNER COUPLES
Change in Division of Domestic Labor
Housework 0.41*** 0.07 0.17 0.12
Childcare 0.41*** 0.07 0.41* 0.16
Country
Canada 0.00 0.10 −0.03 0.10 0.03 0.10 0.03 0.10
UK −0.12 0.10 −0.20 0.10 −0.16 0.10 −0.18 0.10
Interactions
Change in housework x Canada 0.18 0.17
Change in housework x UK 0.48** 0.16
Change in childcare x Canada −0.13 0.20
Change in childcare x UK 0.10 0.19
Satisfaction with DOL pre-pandemic −0.21*** 0.02 −0.21*** 0.02 −0.23*** 0.02 −0.23*** 0.02
R2 .12 .12 .12 .12

1971
PANEL B: COUPLES WITH ONLY FATHER EMPLOYED
Change in Division of Domestic Labor
Housework 0.30* 0.13 0.18* 0.07
Childcare 0.44** 0.14 0.68*** 0.19
Country
Canada −0.14 0.15 0.01 0.06 −0.13 0.15 −0.14 0.15
UK −0.42 0.26 −0.01 0.12 −0.35 0.26 0.02 0.26
Interactions
Change in housework x Canada −0.06 0.11
Change in housework x UK −0.45 0.23
Change in childcare x Canada −0.54 0.28
Change in childcare x UK −1.23* 0.57
Satisfaction with DOL pre-pandemic −0.19*** 0.03 −0.09*** 0.01 −0.10*** 0.03 −0.20*** 0.03
R2 .11 .15 .07 .15
N 609

Note: Control variables listed in Table 1 are included in models but not shown to conserve space. *p < .05. **p < .01.
***p < .001.

Table A8. Predicting changes in satisfaction with the division of domestic labour in the netherlands
during pandemic separately for dual earner couples (N = 421) and couples where only father is
employed (N = 93).

Housework Childcare

B SE B SE
PANEL A: DUAL EARNER COUPLES
Change in Division of Domestic Labor
Housework −0.13 0.07
Childcare −0.11 0.06
Satisfaction with DOL pre-pandemic 0.06 0.04 0.12*** 0.04
R2 .11 .13
N 421
PANEL B: COUPLES WITH ONLY FATHER EMPLOYED
Change in Division of Domestic Labor
Housework 0.18 0.24
Childcare 0.01 0.13
Satisfaction with DOL pre-pandemic 0.23** 0.07 0.09 0.07
R2 .48 .42
N 93

Note: Control variables listed in Table 1 are included in models but not shown to conserve space. *p < .05. **p < .01.
***p < .001.
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Table A9. Predicting changes in satisfaction with the division of domestic labour during pandemic, by
division of labour pre-pandemic.

Change in satisfaction with division of
HW

Change in satisfaction with division of
CC

1 2 3 4

b SE b SE b SE B SE
PANEL A: TRADITIONAL COUPLES (PRE-PANDEMIC)
Change in Division of Domestic Labor
Housework 0.63*** 0.08 0.45*** 0.13
Childcare 0.61*** 0.09 0.75*** 0.16
Country
Canada 0.01 0.10 −0.02 0.11 −0.01 0.11 0.03 0.13
UK −0.13 0.11 −0.26* 0.12 −0.15 0.12 −0.10 0.14
Interactions
Change in housework x Canada 0.06 0.19
Change in housework x UK 0.47* 0.19
Change in childcare x Canada −0.18 0.23
Change in childcare x UK −0.20 0.21
Satisfaction with DOL pre-pandemic −0.21*** 0.02 −0.21*** 0.02 −0.23*** 0.02 −0.23*** 0.02
R2 .13 .14 .12 .14
N 1698 1403
PANEL B: EGALITARIAN COUPLES (PRE-PANDEMIC)
Change in Division of Domestic Labor
Housework 0.25* 0.12 0.28 0.21
Childcare 0.37** 0.10 0.47* 0.19
Country
Canada −0.08 0.13 −0.09 0.14 −0.15 0.11 −0.14 0.11
UK −0.23 0.17 −0.23 0.17 −0.34** 0.12 −0.35** 0.12
Interactions
Change in housework x Canada −0.19 0.27
Change in housework x UK −0.22 0.31
Change in childcare x Canada −0.32 0.26
Change in childcare x UK 0.02 0.25
Satisfaction with DOL pre-pandemic −0.22*** 0.03 −0.22*** 0.03 −0.21*** 0.02 −0.20*** 0.02
R2 .12 .13 .11 .12
N 734 1187
PANEL C: COUNTER-TRADITIONAL COUPLES (PRE-PANDEMIC)
Change in Division of Domestic Labor
Housework 0.33* 0.16 −0.80* 0.33
Childcare 0.04 0.27 −1.21 0.73
Country
Canada −0.07 0.25 0.19 0.27 0.06 0.42 −0.14 0.44
UK −0.19 0.30 −0.04 0.31 0.29 0.53 0.77 0.54
Interactions
Change in housework x Canada 0.75 0.43
Change in housework x UK 0.49 0.40
Change in childcare x Canada 0.92 0.79
Change in childcare x UK 2.54** 0.90
Satisfaction with DOL pre-pandemic −0.19*** 0.04 −0.18*** 0.04 −0.25*** 0.06 −0.21** 0.06
R2 .15 .15 .27 .15
N 340 182

Note: Control variables listed in Table 1 are included in models but not shown to conserve space. *p < .05. **p < .01.
***p < .001.
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Table A10. Predicting changes in satisfaction with the division of domestic labour during pandemic
in the netherlands, by division of labour pre-pandemic.

Housework Childcare
B SE B SE

PANEL A: TRADITIONAL COUPLES (PRE-PANDEMIC)
Change in Division of Domestic Labor
Housework −0.09 0.09
Childcare −0.13 0.07

Satisfaction with DOL pre-pandemic 0.12** 0.04 0.10* 0.04
R2 .14 .17
N 346 333
PANEL B: EGALITARIAN COUPLES (PRE-PANDEMIC)
Change in Division of Domestic Labor
Housework −0.04 0.12
Childcare −0.05 0.11

Satisfaction with DOL pre-pandemic 0.04 0.05 0.17* 0.07
R2 .17 .21
N 161 176
PANEL C: COUNTER-TRADITIONAL COUPLES (PRE-PANDEMIC)
Change in Division of Domestic Labor
Housework 0.12 0.50
Childcare −0.36 0.13
Satisfaction with DOL pre-pandemic 0.02 0.40 0.28 0.17
R2 .76 .97
N 28 26

Note: Control variables listed in Table 1 are included in models but not shown to conserve space. *p < .05. **p < .01.
***p < .001.

Figure A1. Histograms of parents’ division of housework, by country.
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Figure A2. Histograms of parents’ division of childcare, by country.
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Figure A3. Histograms of parents’ satisfaction with the division of housework, by country. Note: Histo-
gram for NL presents frequency of conflict before pandemic (reverse coded) and change in conflict during
pandemic (reverse coded to range from 1 = a lot more often to 5 = a lot less often).
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Figure A4. Histograms of parents’ satisfaction with the division of childcare, by country. Note: Histo-
gram for NL presents frequency of conflict before pandemic (reverse coded) and change in conflict during
pandemic (reverse coded to range from 1 = a lot more often to 5 = a lot less often).
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